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INFORMATION REPORT 

TO: The Halifax Board of Police Commissioners 

FROM: Chief Daniel Kinsella, Halifax Regional Police 

DATE: September 27, 2022 

SUBJECT: Halifax Regional Police Extra Duty and Off Duty Policies Release 

Background: 

At the September 8, 2022 meeting of the Halifax Board of Police Commissioners (BoPC), Halifax Regional 

Police (HRP) was asked to bring forward its policies related to Extra Duty and Off Duty employment for 

the review of the BoPC at its next meeting. Having reviewed the policies, HRP has confirmed that while 

these particular policies have not yet been updated as part of HRP’s ongoing policy manual refresh, the 

content of the policies does not require redactions prior to being publicly released.  Attached to this 

report are the applicable policies as adopted by the BoPC in January 2020, as they currently exist for the 

BoPC’s review.  

Applicable legislation & departmental orders: 

• As per Section 56 of the Nova Scotia Police Act:
o 56 (1) Every board shall establish a written policy respecting extra duty employment by

members of its police department and the policy shall
▪ (a) define extra-duty employment;
▪ (b) provide that requests for a member of the police department to be

employed on extra duty be made to the chief officer;
▪ (c) require that a member of the police department engaged in extra-duty

employment be in uniform except where the chief officer determines that plain
clothes are required; and

▪ (d) require that at all times while on extra duty the member of the police
department is under the orders of the police department and no one else.

o (2) Every board shall establish a written policy respecting off duty employment by
members of its police department and the policy shall

▪ (a) define off-duty employment;
▪ (b) set policy guidelines regarding permitted and prohibited off-duty

employment;
▪ (c) prohibit a member of the police department from engaging in the business of

serving civil process documents or in the private investigator or private guard
business; and
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▪ (d) prohibit a member of the police department from being in uniform while 
engaged in off-duty employment. 
 

o (3) The chief officer shall determine whether employment is extra-duty employment or 
off-duty employment and whether a particular kind of off-duty employment is 
permitted or prohibited within the off-duty police policy. 
 

• HRP’s previous departmental orders related to its Extra Duty Policies issued in 1996, 1997 and 
1999  
 

• HRP’s previous departmental orders related to its Off Duty Policies issued in 2002, 2007 and 
2009 
 

• In July 2020, the BoPC adopted existing policies of HRP for Extra Duty and Off Duty into the BoPC 
Policy Manual (EXTRA DUTY AND OFF DUTY EMPLOYMENT). 

 

Appendix: 

• HRP’s Extra Duty and Off Duty Policies (PDF) 

 














































