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Securing our “Social License” To Be Bold
“We should measure Nova Scotia’s Success by…”

Improvement in our quality of lifeGrowth in our economy

58% 82%

2020 Poll Results

2015 Poll Results

68% 81%
Growth in our economy Improvement in our quality of life



Many 
sectors 

Many 
regions

Special Thanks
• Province
• NSCC
• CIW



What is missing? The Resource



12,827 Responses (Pre-Covid)

230 Individual questions

9 Local Leadership Teams

16 years-old and above

Margin of Error - 1%

Largest Quality of Life Dataset in North 
America 



NS Quality of Life Survey
WHAT’S POSSIBLE?

AgeRegion
Income level Level of 

education
Living 

arrangement
Gender Sexual 

orientation Disability
Own/ 

rent/lease

EnvironmentCommunity Vitality

Democratic Engagement

Healthy Populations

Leisure and Culture Education

Living Standards

Time Use

● Could not pay bills on time 
● Could not buy necessities
● Access to, and quality of internet
● Overall work satisfaction 
● Satisfaction with job, salary, security, 

promotion opportunities
● Flexible work hours and schedule
● Under-employment relative to training 
● Effects of job on personal health and 

wellbeing

● Time pressure for sleep, socializing, 
creativity and outdoors

● Time caring for dependent children and 
adults

● Mental and physical health
● Access to, and quality of, health care 
● Level of exercise 
● Ate less and ate unhealthy
● Substance abuse and gambling activity

● Availability of adult education
● Affordable education 
● Use of retraining opportunities

● Sense of belonging to community
● Number of close friendships
● Social isolation and trust in others
● Inclusiveness of community
● Trust in neighbours, media, business 

and NGOs
● Volunteering
● Feeling of safety in neighbourhoods 
● Experiences of discrimination

● Trust in Local Government,  Federal, 
Provincial 

● Confidence in Police, Justice, Schools 
and Health Care

● Participation in public meetings 
● Participation in advocacy

● Access to libraries and learning 
institutions 

● Participation in recreation, leisure, 
sports, and hobbies

● Perceptions of water quality in 
community

● Personal commitment to solid waste 
management  and energy conservation

● Access to, and quality of, natural 
environment

● Eco-friendly commuting practices
● Purchase of local foods

Race/Ethnicity

Time in community

Ratings of Life 
Satisfaction



What is missing? ”Harvesting” the Resource



Reports and Tools Overview
Comprehensive Reports

• NS Quality of Life Index 

• Survey Summary Results 

• “A Closer Look”

• UN SDG – “Survey Snapshots” 

Tools: 

• Spotlight (Spring 2022)

• Wellbeing Mapping Tool 
(Spring 2022)

• Data Sharing Agreements



Tools



Spotlight Tool – Regions

Community 
Vit lit

Healthy 
P l ti Environment Democratic 

E t Education Leisure & 
C lt

Living 
St d d Time Adequacy



Wellbeing Mapping Tool – Confidence in Institutions (Healthcare) 



Other HRM Under-represented Communities 



Comparison to other large Canadian 
municipalities



ENGAGEMENT 
ACTIVITIES 

(PAN-PROVINCIAL, 
REGIONAL, BY 

SECTOR)

RESEARCH  AND 
CLASSROOM USE
(ACADEMIC RESEARCH, 

HACKATHONS)

TARGETED 
REPORTS BY 

REQUEST

PROVINCIAL, 
NATIONAL AND 
INTERNATIONAL 
RELATIONSHIPS

SDG PROJECT

What’s Been Happening? And What’s possible? 



HRM TARGETED REPORTS

• Downtown Dartmouth Business Commission – Focus on assets, sense of 
community, transportation, buying local (across demographic profiles) do we 
have?  es Downtown Dartmouth 

• St Margaret’s Bay Community Enterprise Centre – What does SMB look like? 
(Confidence in institutions, availability of facilities, and more

• Dartmouth Community Health Board – Focus on community vitality and healthy 
populations

• Women’s Quality of Life in HRM Report – Comprehensive 70-page report on the 
experiences of women residents tied to community vitality, health, education, 
democratic engagement, leisure and culture, living standards and more. 



Women’s Quality of Life in the Halifax Regional 
Municipality: Results from the 2019 Nova Scotia 
Quality of Life Survey





Confidence in Police



The Bigger Picture



Evidence

Priorities

$$$

Targeting Policy 
for Impact

Consider for planning, 
screening, budgeting, funding, 
measuring progress and more





SUPPORTING KEY HRM PRIORITIES

• Quality of Life Vision

• Inclusive Economy

• Population Growth

• Housing

• Public Safety

• Parks and Facilities (Social Infrastructure)

• Transportation

• Climate Change



Questions for HRM

What is missing? • Workshops for relevant branches/units of HRM?
• How does HRM use this on an ongoing basis ? 
• Consider additional questions for 2024?
• What questions should be surveyed annually? 
• What warrants a research dive now?
• Ongoing relationship between Engage NS and HRM 



DISCUSSION



General inquiries - hvidler@engagenovascotia.ca

Research & Analysis - research@engagenovascotia.ca

Thank you!

mailto:hvidler@engagenovascotia.ca
mailto:research@engagenovascotia.ca
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