Women’s Advisory Committee 2021 Work Plan

The three Action Subcategories listed below were identified at the November 2020 meeting as the priorities for action for 2021.
Because the Women'’s Advisory Committee is new, and Committee Members are new to their role as advisors to the HRM,

it has been decided that 2021 will be devoted to becoming better informed about the priorities for action that have been
identified. Doing so will equip Committee Members to more effectively perform their role as an Advisory Committee of the HRM.
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Terms of Reference (Administrative Order 2019-004-GOV Respecting the Women’s Advisory Committee in the Halifax Regional Municipality)

"Examples of indicators taken from the Federation of Canadian Municipalities’: Diverse Voices: Tools and Practices to Support all Women Toolkit.



https://www.halifax.ca/sites/default/files/documents/city-hall/legislation-by-laws/2019-004-GOV.pdf

Available at: https://fcm.ca/sites/default/files/documents/resources/tool/diverse-voices-tools-and-practices-wilg.pdf



https://fcm.ca/sites/default/files/documents/resources/tool/diverse-voices-tools-and-practices-wilg.pdf

